MOHO
Why are models important within occupational therapy?
Models are an essential component within occupational therapy as they provide a framework that guides their practice and ensures interventions and treatments are clinically reasoned and relevant. Models also ensure necessary patient information is collected to make ethical decisions ensuring person-centred practice.
Why is MOHO used in mental health?
MOHO is the predominantly chosen model within mental health settings as it is the most researched and evidence-based model which looks specifically at an individual’s motivation behind engaging in meaningful occupations. This is important as most individuals suffering from mental health conditions struggle to find a purpose and motivation. This model digs deeper and identifies occupations that may spark an interest for someone and provide purpose which will allow them to engage.
Using purely the MOHO model within mental health settings also provides consistency and a dependable framework to ensure all professionals are providing the best possible care. 
What is MOHO?
The MOHO model is the first occupationally focused model to be introduced to the profession and is used to guide the delivery of occupation focused practice. The overall concept of MOHO is to understand how human occupation is motivated, organised, performed and influenced by the environment. 
The 4 main components of MOHO are:
1. Volition
2. Habituation 
3. Performance 
4. The environment
Volition
Volition is the process by which individuals are motivated toward and choose what they do. There are 3 different components of this:
1. Personal causation- the awareness of one's personal capacity to be effective at given task or occupation
2. Interests- interests should have a positive effect on an individual and lead to a sense of satisfaction. This can also be something that fascinates you and something you want to learn more about or continue doing
3. Values- values are something that hold importance to an individual and shape a person sense of worth. Values are also an individual’s beliefs that motivate them to act in a certain way. Individuals are likely to engage in occupations which have value and meaning to them. Finding what an individual values within an assessment will greatly contribute to participation within occupational therapy.

Habituation 
Habituation refers to the process by which people organise their occupational performance into patterns of behaviour. Habituation consists of two components:
1. Habits- habits are automatic learned ways in which an individual responds and performs in certain situations. For habits to develop actions must be repeated to establish a pattern and become consistent
2. Roles- roles influence our interactions with others. MOHO states that we behave and act in learned ways that are associated with social identity/status. This means the habits we may pick up on are then linked with the roles we play within society

Performance capacity
Performance capacity is what is within an individual’s capabilities and skill set given their protected characteristics. This skillset can be affected by musculoskeletal, neurological and other illnesses/barriers meaning they cannot carry out occupations that are needed or that are meaningful. 
How do volition, habituation and performance capacity all link?
Occupations and occupational barriers can’t be understood, and goals cannot be set in a client centred way without considering volition, habituation and performance capacity. All three of these things must be considered and are all interlinked. One feature cannot be considered without gathering all aspects of the MOHO model and seeking an individual’s reason, motivation and patterns of behaviour.

Environment 
Environments are also a main feature of MOHO as environments contribute and impact an individual’s life and daily occupations. All aspects of MOHO are influenced by the physical and social environment, so this is vital to be considered. The environment can both act as a barrier and a facilitator depending on the individual’s situation, performance capacity and occupational performance. 
MOHO assessments  
OSA- occupational self-assessment 
OSA is a client centred tool to gather information from the patient themselves on how they feel their disabilities/illnesses are affecting their occupational performance. This can also be used as an outcome measure over several weeks to recognise how an individual’s sense of value and competence has changed over a set number of weeks. This also helps to set goals as it identifies areas in an individual’s life which are meaningful and hold value but also identifies areas which an individual is not able to do but would want to in the future.
